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Winnipeg Association of Non-Teaching Employees 

“Members working for members” 

Welcome back W.A.N.T.E Members! 
 
I hope everyone was able to rest, relax, and enjoy 
their time during the holidays.  Although the holiday 
season looked quite different this year, it is my hope 
that you were able to celebrate with family and 
friends, as my family did, via virtual means. To say the 
least, it was a very unique and interesting experience, 
and I am so grateful for the technology to connect with 
others both near and far.   
 
As we begin 2021 with a fresh start, we return with 
mixed emotions. 2020 tested us in ways we could not 
have imagined and left us facing challenges like no 
other. As we continue to navigate this year, we will 
continue working together, paving our way to a new 
normal. We have seen these changes in remote 
learning options, new safety protocols, and a variety 
of new practices for staff and students.   
 
Although there are many unknowns in our future, we 
do know first-hand these changes may be difficult and 
we are here to support you. Please understand that 
during these unprecedented times, new mandates are 
constantly changing, any answers given today may 
not be the answers of tomorrow. W.A.N.T.E. is 
working hard to keep all employees up to date when 

new information is available. This information can be 
found on our social media accounts or the website. 
 
We, as W.A.N.T.E. members, will work together to 
ensure everyone feels safe, secure, and welcome, 
while creating a positive work environment.  This year 
more than ever, we need to help one another to 
navigate this “new normal”, to help lessen the stress 
and uncertainty we are all undoubtedly feeling.  
 
I would like to take this opportunity to thank Gail 
Barker, who held the EA-C Rep position on Council, 
for all she has given to W.A.N.T.E over the past seven 
(7) years. Her time, effort, hard work, and 
unconditional support will be greatly missed. Enjoy 
your retirement. 
 
On behalf of The W.A.N.T.E. Executive and Council 
we wish you a very happy, healthy and safe New 
Year. 
 
Stay well, 

 
Carla Paul 
W.A.N.T.E. President   

Message from the President - Carla Paul 

January 2021 Newsletter 

Phone: 204-953-0250 Website:    www.wante.org Address: 

111-1555 St. James Street 

Winnipeg, MB, R3H 1B5 

Fax:      204-953-0259 Facebook: facebook.com/WANTEwpg 

Email:   wante@mymts.net Twitter:      @WANTEwpg 

 

Important Message for 
Retirees  

from the W.A.N.T.E. Social Committee 

on Page 2 

Have you checked the W.A.N.T.E 
website recently?  

The website is the best way to ensure 
you are kept up to date and that you 

don’t miss a thing!  

Visit us at: www.wante.org 
or  

WANTEwpg on Facebook & 
Twitter 

http://www.wante.org/
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Important Message for Retirees  

 

from the W.A.N.T.E. Social Committee 

Due to COVID-19, we unfortunately had to cancel the Annual Dinner where we 
honour our retirees. It is important that we recognize and celebrate this 

milestone in your life and thank you for all your hard work, support, and 
commitment you have given to the Winnipeg School Division. We would like to 

keep our tradition of honouring you with a gift from W.A.N.T.E. 

Due to the Pandemic, all Government Mandates will be followed. We ask that 

you call the office at (204) 953-0250, to arrange a scheduled time to come to the 
office and receive your gift. Appointment times are to be scheduled on Tuesdays, 
Wednesdays or Thursdays between 9:00 am and 4:00 pm. The office is located 

at 111- 1555 St. James Street.  

 

We wish you the best in your next journey.  

Enjoy your retirement.  
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Winnipeg Association of Non-Teaching Employees 

 

W.A.N.T.E. COUNCIL 2020-2021 
 

 

Executive 
 

President    Carla Paul      W.A.N.T.E. Office  

Vice-President   Irene Costa-Polanco     DMCI 

Treasurer   Brittany Morrison      Tec Voc High School 

Secretary   Tricia Wiebe     Hugh John Macdonald School  

Member-at-Large   Michelle Short      Mulvey School 

Member-at-Large   Bruce Zilkowsky      PCERC – AV Dept 

Member-at-Large   Ashley Gushulak      Isaac Newton School 

Member-at-Large   Amanda Ferbraché     Waterford Springs School 

      

 

Council  
 

Junior/Senior Schools Clerk Katie Torgerson       Andrew Mynarski School  

Elementary Schools Clerk  Jennifer Derrett      Earl Grey School 

Non-School Sites Clerk  Sheera Maano      PCERC - CSS  

Computer Tech/Library Tech Chris Hayden       Admin Bldg #2 - RPTS 

Educational Assistant A & B  Kelly Bowen      Norquay/Ralph Brown  

Educational Assistant A & B  Tracey Anderson      David Livingstone School  

Educational Assistant C  Jo-Anne Britton       Lord Selkirk/William Whyte 

Educational Assistant C  Sheri Pimentel      Tyndall Park School 

Educational Assistant D  Diane Proutt      Victoria-Albert School  

Educational Assistant D  Allison Baker-Thiessen     Greenway School  

 

 

W.A.N.T.E. OFFICE 
 

Telephone:   204-953-0250 

President’s Cell:     204-619-0822 

FAX:    204-953-0259 

President’s E-Mail:  wante@mymts.net 

Web Site:   www.wante.org 

Facebook:     www.facebook.com/WANTEWpg 

Twitter: `    @WANTE48828930 

mailto:wante@mymts.net
http://www.wante.org
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Collective Bargaining Committee - Ashley Gushulak 

Your Collective Bargaining Committee consists of ten (10) W.A.N.T.E. members:  Carla Paul (ex-officio), 
Irene Costa-Polanco, Tricia Wiebe, Ashley Gushulak, Amanda Ferbraché, Michelle Short, Rod Fraser, Ben 
Lacroix, Brittany Morrison, Chris Hayden and Bruce Zilkowsky.  We believe that this committee represents 
and reflects our membership.  Our Legal Counsel is also included in addition to the committee. 
 
A virtual PowerPoint was presented to the committee regarding possible options.  Those options are being 
discussed and compiled by the committee and Legal Counsel.  We will continue to inform the membership 
when information becomes available. 

Liaison Committee - Irene Costa-Polanco 

 

While it has been a long while since we have all met due to our Covid-19 school year, we are trying our best 
to have updates on our website and keeping you all informed.  

I would like to remind the members that the Liaison Committee is responsible for the promotion of good will 
between the Association and the membership, conducting regular meetings with work location Liaison 
Representatives throughout the school year and providing information about activities and aims of the 
Association to the members.  

This year’s Liaison Committee Members are:  

Irene Costa-Polanco (Chairperson), Jennifer Derrett (Co-Chair), Tracey Anderson, Allison Baker-Thiessen, 
Jo-Anne Britton, Ashley Gushulak, Brittany Morrison, Sheri Pimentel and Michelle Short.  

We have not been able to hold any Liaison meetings due to the Covid-19 pandemic, but we are hoping things 
are able to change with meetings of Reps in the near future. However, we have kept in contact with the 
Liaison Reps by email and phone calls, as well as information being sent to Reps at their work locations.  The 
Liaison Rep update forms were sent out in early Fall and addressed to the last Rep we have on file for your 
location. If that person no longer wants to be the Rep or if they are no longer at your workplace—please find 
someone else who would be interested. Update the form and send it back to the W.A.N.T.E. Office via 
division courier as soon as possible.  

I look forward to seeing you all in the near future or via the website which we are working on for later this 
month. If you have any questions please do not hesitate to email me at: wantevicepres@mymts.net 

Budget & Finance Committee - Brittany Morrison 

Happy new year! The Budget and Finance Committee met virtually on Thursday, November 19, 2020.  We 
discussed the 2021 annual budget and budget lines. After a lengthy meeting, the committee was able to 
agree and create a 2021 draft budget to submit to Council for approval. The 2021 annual budget was 
approved by council. The committee will be having a virtual meeting in the beginning of January. 

mailto:wantevicepres@mymts.net
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Don’t forget that as a W.A.N.T.E. member you get full access to all the 
courses available on Vubiz online for yourself as well as your family and 

kids. More information available on Page 6. 

 

After a year that has held so much sorrow, let us hold space for love. Rekindle hope, peace and 

joy into hearts that are weary. May 2021 offer you a renewed sense of magic. 
 

The social committee said goodbye to Gail Barker as co-chairperson as well part of WA.N.T.E 
Council. She has been involved with W.A.N.T.E. for the past 7 years! We wish her well in her 
retirement.   

Change brings about new beginnings and for that, I am grateful to Jo-Anne Britton for agreeing to be 
my new co-chair. The members of the committee are Kelly Bowen, Irene Costa-Polanco, Amanda 
Ferbraché, Diane Proutt, Michelle Short and Bruce Zilkowsky.   

The committee is working on finishing a Retiree Video for the 63 members that have made the 
retirement decision.  It will be put on the website when completed.  We are hoping that the Annual 
Dinner will be allowed to happen in October 2021 and are looking forward to celebrating with a large 
crowd once again!!   
 

Tricia Wiebe—Social Committee Chair-person 

Social Committee - Tricia Wiebe 

Labour Education Committee - Bruce Zilkowsky 

W.A.N.T.E. Members - Well I think we are all glad 2020 is finally over, hopefully we get this virus thing behind 
us sooner rather than later. 

The Labour Ed Committee has been putting together some ideas for an online presentation or a Webex 
Meeting and we are still looking for more feedback. If you have any suggestions for workshops or 
presentations that you would like to see, please contact me by email at: memberal2@mymts.net 

Presentations or workshops should be focused on what W.A.N.T.E. can do to better understand how we help 
our members on a daily basis. Again, any suggestions are appreciated. 

Bruce Zilkowsky, Labour Ed Committee Chairperson 

Professional Development Committee - Brittany Morrison 
 

There have not been many requests from members for PD funding lately due to the COVID-19 restrictions 
and workshop cancellations. If there is a workshop or class you would like to attend—PD funding is still 
available to W.A.N.T.E. members upon request. Reminder that funding must first be requested from WSD. 

To request PD funding from W.A.N.T.E. head on over to www.wante.org > Benefits > PD > the instructional 
link is at the bottom of the page. Completed forms can be addressed to W.A.N.T.E. and put in the courier 
envelope at your work location.  
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CALLING ALL MEMBERS 

We welcome and encourage you to become an elected representative of the  

W.A.N.T.E. Executive or Council 

Any member employed in a permanent position within our bargaining unit may submit their name.  

Time commitment for an elected officer: 

Must attend Executive and Council monthly meetings. The Executive meets on the second Wednesday of 
each month and the Executive/Council meets on the third Wednesday of each month. Meetings start at 5:00 
p.m. and usually run no later than 7:30 p.m. An elected member will Chair a committee and be appointed to 
one or more committees which meet at times determined. 

Who can be a member of the Executive? 

To submit your name for the office of Vice-President, the member must have served as a member of the 
 Council level for two (2) consecutive years.  

To submit your name for the offices of Treasurer or Member-at-Large, you must have served as a  
 member of Council in the past.  

Executive positions open for election for 2021-2023:  

• Vice-President 

• Treasurer 

• Member-at-Large (2 positions) 

Who can be a member of Council?  

Council Representatives are composed of the various components within the Association. Any member who 
is employed in a permanent position in that component may submit their name for election to be the 
representative.  

Council positions open for election for 2021-2023:   

• EAA & EAB (includes Food Coordinators & Crossing Guards) (1 position)   

• EAC  (includes Child Development Lab Assistants & Home Learning  Assistants) (1 position) 

• EAD (includes Clinician Assistants, Interpreters, Vocational Trainers, Work Experience 
Coordinators)  (1 position) 

• Junior/Senior School Clerk (1 position)  

• Non- School Site Clerk (1 position) 

Nomination forms and information will be sent to work locations by January 31, 2021 and will also be 
available on the W.A.N.T.E. website. 

If you have any questions or require any additional information, please contact: 

 Amanda Ferbraché, Chairperson, Nominating Committee by email at: memberal3@mymts.net  

Nominating Committee - Amanda Ferbraché 

DEADLINE FOR NOMINATION FORMS TO BE 

RETURNED IS NOON ON MARCH 17, 2021  
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RESILIENCE - EAP PROGRAM  

A full-service Employee Assistance Program supporting health at work, at home, and in life. Resilience is 
offered exclusively through Manulife, and can help with Counselling Services, Plan Smart/Career Smart 
Services, and additional online services for you and your eligible family members. 

Access Resilience by phone 1-866-644-0326 (toll-free line is available 24-hours, seven days a week). 

Access all Resilience online features by visiting: www.myresilience.com 

To Register: Use Contract # 107516 and Group # is your WSD employee number 

Winnipeg Association of Non-Teaching Employees 

Pre-Retirement Planning Seminars 

Winnipeg School Division will hold two Virtual Pre-Retirement Planning Seminars during the 2020/2021 
school year. The ideal participant is an employee who plans to retire in the next five (5) to ten (10) years. 
These seminars will offer general information concerning Canadian Pension Plan, Old Age Security, Wills & 
Estate Planning, Assessment of Retirement Readiness, Tax Planning, Registered Retirement Savings Plan 
and Tax Free Savings Accounts. 

Interested employees must apply through the Employee Connect - Workshop tab. 

Human Resource Services will review all applications prior to confirming registration. 

Virtual Sessions are scheduled for the following Thursday (8:00 a.m. – 4:00 p.m.) 
and Saturday (8:30 a.m. – 12:00 p.m.) dates: 

 February 25 & February 27, 2021  April 22 & April 24, 2021 

 
Each session is a day and a half (1 ½ Days) long, and employees are required to attend both the Thursday 
and Saturday sessions for their desired seminar. Employees are required to have access to a computer with 
speaker for both days. Employees may only attend the Pre-Retirement Planning Seminar with Winnipeg 
School Division once. 

If you have any questions, please contact WSD Human Resource Services at: 
Phone: 204-789-0428  Email: humanresources@wsd1.org 

 UPDATED EXTENDED HEALTH PREMIUMS 

               As at September 1, 2020  

     

Rates reflect premium 
payment over 10 
months  

Active Members 

  HEALTH DENTAL 

Single  $57.00  $32.40  

Couple $121.80  $64.56  

Family $121.80  $116.76  

Active Members 
(age 65+) 

Single  $53.82  $32.40  

Couple $115.44  $64.56  

Family $115.44  $116.76  

Rates reflect 
premium payment 
over 12 months 

Retiree  

Single  $60.55  

NO DENTAL Couple $121.10  

Family $121.10  

https://jobpost.wsd1.org/EmployeeConnect/EmployeeSignonN.aspx
mailto:humanresources@wsd1.org
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When it comes to safety and health concerns on the job, following mandates, 
proper reporting of accidents and potential hazards is essential to help prevent 
future accidents from occurring.  

WSD supports and programs are implemented based on the documented needs 
in the classroom. Staff must report ALL incidents and ‘near misses’ on all safety 
concerns to the Safety and Health Alert and Response Phone (S.H.A.R.P.) line 
204-789-0492, VOIP 100 492.  

By calling the S.H.A.R.P. line it will assist the WSD Health and Safety Officers in 
taking immediate corrective action and will also assist in collecting data that will 
mean better supports and resources in workplaces. 

S.H.A.R.P. Reporting 

Did you complete your WHMIS training online through WPSH? It is 
voluntary, however if you did not complete this training, you are NOT to be 
handling, spraying or cleaning with any EP66 cleaning solutions within a 

school environment. 
 

Reminder that Support Staff are NOT to do any jobs within a school 
environment that requires them to climb a ladder, chair or table. This is not 

supported by W.A.N.T.E. and if you become injured, WCB will not cover 
your loss of work.  

 

Critical Service Workers & reporting to work: With 
ever changing policies and procedures regarding the 
Division's symptom rules for yourself, or anyone in 
your family should they experience any COVID 
symptoms, please refer to the W.A.N.T.E. BULLETIN 
from November 12, 2020. It states "All WSD 
employees are deemed Critical Service Workers, 
therefore, the following exemption has been made: If 
you (the employee) are asymptomatic and have a 
member of the household that is symptomatic, you 
are exempt from self-isolation. That means, if 
somebody in your household is showing signs of 
illness but you are not, you must report to work. This 
has been confirmed by Public Health.” 

When you are ill: Report your absence to Absence 
Management (AESOP) as ill and stay home as per 
Public Health guidelines. 

Masks: The WSD has distributed many cases of 
medical masks to each school. If you feel that your 
Administrator is limiting the amount of masks staff 
members can use, please contact the SHARP line 
and the W.A.N.T.E. office. 

 

 

 

Quarantine: If you have been advised to stay home 
and self-isolate by the WRHA or Public Health 
because you are showing symptoms of COVID-19, 
report your absence to Absence Management 
(AESOP) using the QUARANTINE absence code. 

Signing In: Reminder that visitors to each WSD 
building are required to sign-in using the QR code at 
that location to answer the health questionnaire 
electronically for COVID-19 contract tracing purposes. 
All visitors still need to report to the office upon 
entering. You are not required to use the QR code for 
sign in if you are reporting to your usual work location. 

Safety Precautions: wear a mask, sanitize and wash 
your hands often, practice physical-distancing with 
staff and students at your work location,   
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COVID-19 Testing Sites in Winnipeg 

Dakota Medical Centre 
17-845 Dakota St. 
Monday to Friday 6:00 p.m. – 10:00 p.m. 
Saturday 2:00 p.m. – 6:00 p.m. 
Sunday 1:00 p.m. – 5:00 p.m. 
Testing available for ages 9 and up. 
Book an appointment online at 
dakotamedical.ca/covid-testing 
Walk-in testing also available 

St. Mary’s Road Testing Site 
604 St. Mary’s Rd. 
Daily 9:00 a.m. – 4:00 p.m. 
Call 1-855-268-4318 (toll-free) or visit the website to make 
an appointment 

Drive-Thru Community Testing Site 

1066 Nairn Ave. 

Daily 7:00 a.m. – 7:00 p.m. 

Thunderbird House Testing Site 

715 Main St. 

Monday to Friday 

9:00 a.m. – 4:00 p.m. 

Minor Illness and Injury Clinic, hosted by Red  
River College 
2055 Notre Dame Ave. 
Monday to Friday 5:00 p.m. – 9:00 p.m. 
Saturday and Sunday 12:00 p.m. – 5:00 p.m. 
Book appointments online at www.covidwpg.com 
This is a drive-up clinic with in-car testing 

Walk-In Testing Site 

1 Research Rd. 

Daily 7:00 a.m. – 7:00 p.m. 

MPI Drive-Thru Community Testing Site 

1284 Main St. 

Daily 9:00 a.m. – 4:00 p.m. 

Walk-In Testing Site 

3975 Portage Ave. (Assiniboia Downs) 

Daily 7:00 a.m. – 7:00 p.m. 

MPI Drive-Thru Community Testing Site 

125 King Edward St. 

Daily 7:00 a.m. – 7:00 p.m. 

Walk-In Testing Site 

330 Garry St. (Garrick Centre) 

Daily 8:00 a.m. – 4:00 p.m. 

Pembina Highway Testing Site 
2735 Pembina Hwy 
Daily 9:00 a.m. – 4:00 p.m. 
Call 1-855-268-4318 (toll-free) or visit the website to 
make an appointment 

  

https://dakotamedical.ca/covid-testing/
https://patient.petalmd.com/#/login?groupId=5930&locale=en
https://www.covidwpg.com/
https://patient.petalmd.com/#/login?groupId=5930&locale=en
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Preferred Subs in Absence Management (AESOP) 

By logging into Absence Management, you can set up preferred substitutes. Substitutes included on this list 
will be given preferential treatment when attempting to fill your absences. You can order up to five subs as 
your top favorites. If they are qualified and available, Absence Management will notify them immediately 
when you register an absence. Once logged into Absence Management click on the Account tab, this will 
bring up your personal information. To the left of your information, you will click on the preferred substitutes 
tab and you may add and remove subs from your account. If your absences normally go without substitute 
coverage—try setting a few of your regular substitutes at your building onto your preferred list. This normally 
helps to fill absences more efficiently. 

Winnipeg Association of Non-Teaching Employees 

WSD School Bus Transportation 

WSD school bus drivers were called to report back to work on December 14th. Like all WSD staff, if they 
encounter any COVID-19 symptoms or feel ill, they are not to report to work. There are very few substitute 
drivers to replace ill ones and, as a result, some bus routes may be delayed or cancelled. Schools and 
parents have been asked to check the WSD website for updates twice a day regarding any delays or 
cancellations. If a route is cancelled during the school day, the school office should be contacting the parents 
of those students affected. It is not the responsibility of an EA who supervises bussed students, or rides the 
bus as one of their duties to do so, nor is it the responsibility of an EA to stay with stranded students past 
their work schedule. You must alert the school office if any students are still waiting for pick up (whether it's a 
bus delay or waiting on a parent), and an Administrator should manage the situation, not YOU. 

EA Extra Duties “Add to Pay” in Employee Connect 

As you may or may not be aware, WSD has implemented a paperless payroll process for substitutes as well 
as EA’s working extra duties. What does that mean for you? No more filling out blue timesheets! While still 
following the current practices and procedures your work location has in place, you can enter in your own 
Extra Duties time worked directly into Employee Connect. You can do this by logging in, clicking the Payroll 
tab and then “Additions to Pay”. From there—follow the series of drop down options and enter the information 
as requested. You will be asked for: Pay type (banked time, over time, extra duties, etc.), date of extra time 
worked, amount of time worked (0.25hr = 15 min, 1.0 = 1 hour) and the reason for the extra time worked. 

Keep in mind that all time worked must be entered separately. For example, if you worked an additional 1hr 
per day for one week, do not enter 5hrs for one single day - you must make 5 entries at 1hour each. You can 
do this by “adding a line” on the Add to Pay page. 

Once you click SAVE, the information is then automatically sent to your Principal or building administrator for 
approval. Once it is approved by your Principal, the hours and pay rate is then sent to Payroll to pay on your 
next pay cheque. 

Payroll and Pension, Benefits & Disability 

If there is an issue with your pay cheque, please see your work locations Head Secretary prior to contacting 
the Payroll department. Most pay issues can be resolved at the school/workplace level. 

To contact Payroll - email payrollwsd@wsd1.org or call (204) 775-0231 

To contact Pension, Benefits & Disability - email pensionanddisability@wsd1.org or call (204) 775-0231 
or contact Ellement Consulting Group (204) 954-7300 
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Do you have an idea for a Labour Ed. workshop you’d like to see or questions about available WSD 
or W.A.N.T.E. Professional Development funding? We want to hear from you! W.A.N.T.E. has 
established several committees, each with a specific purpose, and all chaired by members of your 
Executive.  

If you have any ideas, comments, feedback or suggestions, please feel free to contact the 
appropriate Committee Chairperson & Co-Chairpersons by email listed below or by phone to the 
W.A.N.T.E. office.  

We Want To Hear From You 

Committee Chairperson Co-Chairperson 

Budget & Finance Brittany Morrison Katie Torgerson 

Collective Bargaining Ashley Gushulak Tricia Wiebe 

Grievance Carla Paul Irene Costa-Polanco 

Labour Education Bruce Zilkowsky Diane Proutt 

Liaison Irene Costa-Polanco Jennifer Derrett 

Membership Michelle Short Diane Proutt 

Nominating Amanda Ferbraché Michelle Short 

Policies Amanda Ferbraché Michelle Short 

Social Tricia Wiebe Sheri Pimentel 

W.A.N.T.E. Professional Development 
Brittany Morrison Kelly Bowen 

Social Media Katie Torgerson Chris Hayden 

Newsletter Katie Torgerson Jennifer Derrett 

For all other inquiries please contact Carla Paul at the W.A.N.T.E. office, or any 

member of W.A.N.T.E. Executive and/or Council. 


